
POSITION: History Teacher
 
JOB OVERVIEW 

Summary of role 
The role of the History Teacher is to teach History across the school, with a willingness to undertake other teaching duties as required by the Head of Humanities and/or Head.
To support the daily work of the Department, including the implementation of policy decisions and the organisation of lessons.
 
Reports to: Head of Humanities	 
Reports in:  N/A 
  
 
JOB DESCRIPTION
 

	KEY TASKS 
	

	 
	 Main Duties:
· The academic performance and continuing development of all students
· Ensuring all administrative and teaching processes are completed on time and effectively
· To deliver work compatible with Key Stage 3, GCSE and A-level of the School/National Curriculum in all of its aspects
Responsibilities:
· The teacher will be responsible for the teaching of their specialist subject(s) within the Senior School. Teaching groups may comprise either whole Form groups or sets.
· The teacher will take full responsibility for all long, mid and short-term planning for their classes and be expected to maintain up to date schemes of work for the Humanities department.
· The teacher will keep full assessment records for all the children in their classes; these records must be regularly updated. The teacher will also produce regular reports for parents, as required by the Deputy Head (Academic).
· The teacher will notify the Head of Humanities should there be any concerns about a child and will liaise with parents where appropriate.
· The teacher will liaise with the SENCO where appropriate and ensure that they are up to date with pupils’ educational needs.
· The teacher will be prepared to undertake any tasks necessary for the smooth running of their classes and the department and/or the School as a whole. 
· The teacher will attend Parents’ Evenings and other school functions such as Open days.
· The teacher will attend regular departmental meetings, senior school meetings, full Staff Meetings and Inset days.
· The teacher will share in a weekly rota for duties – break time, lunchtime, before and after school – as required by the Head.
· Any teacher may be required to act as a Form Teacher, and as such will be expected to take an interest in the welfare and academic progress of pupils in the Form and to liaise with other staff when problems arise. The Form Teacher is responsible for registering the pupils at the beginning of the morning and afternoon sessions, and will organise Form assemblies as required. Other specific tasks are listed in the Staff Handbook.
· The teacher may be asked to work alongside other professional colleagues including LSAs and NQTs on occasions, ensuring that all instructions and directions are well-planned and carefully explained.
· The teacher will be expected to take part in the life of the school, e.g. organising extra-curricular activities either at lunchtime or after school, attending school functions, organising visits out of school for the pupils. 
· The teacher will uphold and support the policies of the school, as laid out in the Staff Handbook and the School Policies File. He/she will educate the children with care and consideration, whilst expecting a high standard of discipline and behaviour.
· The teacher will be responsible on a day-to-day basis to their line manager (Head of Humanities) then to a Deputy Head or Head and ultimately to the School Board, overseen by Inspired Learning Group (ILG).

	
	

	
	

	
	

	
	

	
	

	
	




 

	Person Specification 

	
	Essential 
	Desirable

	Qualifications
	· Qualified Teacher Status
· Degree or equivalent
	· Proven evidence of other further professional development


	Experience
	· Teaching History at KS3, GCSE and A Level
	· Experience of teaching other Humanities subjects
· 

	Knowledge
	· A commitment and thorough understanding of how their subject specialism in Key Stages 3, 4 and 5 should be taught
· Knowledge of the National Curriculum within the subject area
· Ability to analyse, understand and interpret data and information
	· Willingness to keep up to date in subject knowledge and national developments
· Knowledge of CIE iGCSE and AQA GCSE History 
· Knowledge of AQA A level History specifications.  


	Skills and Attributes
	· Excellent interpersonal skills with both adults and children
· Willingness and ability to work as part of a team
· Decision making skills – ability to investigate, solve problems and make decisions
· Communication skills (both oral and in writing) – the ability to make points clearly and understand the views of others
· Ability to develop new ideas
· The ability to set standards and provide a role model for students and others staff in teaching and learning within their specialism

	· 

	Personal Qualities
	· Be an effective team player that works collaboratively and effectively with others
· Excellent interpersonal skills, communicating (verbally and in-writing) effectively to a wide-range of audiences
· Support, motivate and inspire both colleagues and pupils by leading through example
· Suitability to work with children
· Confidence, warmth, sensitivity, reliability and enthusiasm 
 

	Equal Opportunities and Commitment
	Commitment to equality of opportunity for all regardless of gender, disability, religion, and ethnic origin

Demonstrate a commitment to:
· safeguarding and child protection equalities
· promoting the school’s vision, values and ethos
· high quality, stimulating learning environment
· relating positively to and showing respect for all members of the school and wider community
· ongoing relevant professional self-development



 
	 
I have read and understood the responsibilities for the position of History Teacher.  I am aware that the Job Description is subject to change accordance with the needs of the business.  

	Name: 
 
	 

	Signed: 
 
	 
	Date:       
	 


 
Inspired Learning Group committed to safeguarding and promoting the welfare of children & young people and expects all staff to share this commitment. Applicants must be willing to undergo child protection screening, as all new staff will be subject to enhanced DBS clearance, identity checks, qualification checks and employment checks to include an exploration of any gaps within employment, two satisfactory references and registration with the Disclosure and Barring Service (DBS).
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